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1 U.S.C. Section 12102(2); 29 C.F.R. 1630.2(g); 1630.(j)(1)(vi)(vii) 
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2 An employee with epilepsy who needs continuing or intermittent leave, or a part-time or modified 
schedule, as a reasonable accommodation also may be entitled to leave under the Family and 
Medical Leave Act (FMLA). For a discussion of how employers should treat situations in which an 
employee may be covered by both the FMLA and the ADA, see Questions 21 and 23 in the EEOC 
Enforcement Guidance on Reasonable Accommodation and Undue Hardship Under the Americans 
with Disabilities Act (rev. Oct. 17, 2002) at www.eeoc.gov/policy/docs/accommodation.html. 

http://www.eeoc.gov/policy/docs/accommodation.html
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